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Abstract: The vice-principal is a critical position in the functioning of schools. However, it
does not receive equal attention in the literature with the importance of its responsibilities and
functions. On the other hand, the COVID-19 pandemic has profoundly affected education,
schools and school management. The wave of change that has been going on in the last
few decades has become evident in the extraordinary period that emerged with the pandemic.
In this transformation cycle, the level of interest researchers have shown in the subject of
vice- principalship, from which perspectives they have addressed it and which results they
have focussed on can help to understand the transformation of vice-principalship. For this
purpose, bibliometric analysis of articles published in refereed journals between 1946-2022
and scanned in SCOPUS was conducted. As a result of the analysis in terms of quantity,
impact and scope, it was observed that the number of articles on assistant principalship has
increased in recent years. It was found that articles published mostly in the USA and the UK
focused on leadership, roles, personal competence, context, organisational psychology, career

and professional development.

Key words: Assistant principalship, School management, Bibliometric analysis, SCOPUS

database.

1946-2022 Yillar1 Arasinda Yayimlanmis Miidiir Yardimciligi Konulu Makalelerin
Bibliyometrik Analizi

Ozet: Miidiir yardimcilig1, okullarin isleyisinde kritik bir pozisyondur. Ne var ki literatiirde
sorumluluk ve islevlerinin 6nemi ile esdeger bir ilgi gormemektedir. Diger taraftan 6zellikle
COVID19 salgini egitim, okul ve okul ydnetimini derinden etkilemistir. Son birkag 10 yilda
stiregelen degisim dalgasi, salgin ile ortaya ¢ikan olaganiistii donemde belirginlesmistir. Bu

doniisiim dongiisii icinde arastirmacilarin, miidiir yardimeiligi konusuna ne diizeyde bir ilgi
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gosterdikleri, hangi agilardan ele aldiklar1 ve hangi sonuglara odaklandiklari, miidiir yar-
dimeiliginin dénisiimiinii anlamaya yardimci olabilir. Bu amagla 1946-2022 yillar1 arasinda
hakemli dergilerde yayimlanan ve SCOPUSta taranan makalelerin bibliyometrik analizi ya-
pilmistir. Nicelik, etki ve kapsam bakimindan yapilan analiz sonucunda miidiir yardimcili-
81 konulu makalelerin son yillarda sayica arttig1 goriilmistiir. Cogunlukla ABD ve Birlesik
Krallik’ta yayimlanan makalelerde liderlik, roller, kisisel yetkinlik, baglam, orgiit psikolojisi,
kariyer ve mesleki gelisim konularina odaklanildig: tespit edilmistir.

Anahtar kelimeler: Miidiir yardimciligi, okul yonetimi, bibliyometrik analiz, SCOPUS veri
tabani.
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Introduction

Assistant principals play an important role in the daily functioning of schools and thus in the
education system (Chute, 2008; Yigit, & Agalday, 2022). However, the number of studies on
assistant principals is not equal to their importance (Oleszewski, et al., 2012). The number of
studies that directly focus on vice principals is quite low compared to the number of studies
that directly focus on school principals. In many studies, vice principals are the subject of
research under the title of school administration together with principals (Grodzki, 2011;
Kwan, 2013; Swain, 2016). This situation is similar in Turkey (Agacdiken, 2019; Bas, 2016;
Cakir, 2021; Ozdemir, 2014; Ozdemir & Yalgin, 2018).

Compared to principals, vice principals have been analysed by many researchers, albeit
relatively few. In the most general terms, assistant principals support school administrators
and carry out various activities to increase student achievement (Cline, 2019). Research
on assistant principals generally approaches the assistant principalship from these two
perspectives (Chute, 2008; Ho et al., 2021; Kwan, 2009).

When vice-principalship is considered as a managerial task, it may seem right and appropriate
at first glance to consider it as a research subject under school management, but this situation
is unfavourable in many respects. Firstly, vice-principalship differs from school principalship
in terms of duties, authorities and responsibilities. On the other hand, vice-principalship is
a task that requires carrying out fragmented, instantaneous and various tasks by its nature.
In terms of career, competence, expectations and interactions with in-school and out-of-
school community, vice-principalship is quite different from principalship. These differences
require independent studies in order to understand the vice-principalship correctly and to
produce consistent scientific knowledge about the position.

This study aims to analyse scientific studies on vice principals in schools published in journals
indexed in SCOPUS from 1946 to 2022. As a result of this analysis, the trends of research on
vice principalship over the years will be revealed.

The research tries to answer the following three questions:

1. What is the quantitative development of the articles on assistant principalship
between 1946-2022?

2. How is the academic interaction in articles on assistant principalship between
1946- 20227

3. Which topics did the articles on vice-principalship focus on between 1946 and
20227

This bibliometric analysis study is expected to provide information about the status of research

on vice principalship and the direction of future research. In addition, it is important in terms
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of its potential to form a basic resource for academics, teachers and school administrators

who conduct research on assistant principalship.

Assistant Principalship

The role of the assistant principal is to assist the principal in the administrative responsibilities
ofaschool. They help to conduct various school affairs and oversee its programmes, as well as
to manage staff and student discipline. The assistant principal usually acts as acting principal
in the absence of the principal. Their main responsibilities include providing instructional
leadership, managing the school budget, implementing school policies, and acting as a link
between the school and the community (Chute, 2008; Ho et al., 2021; Kwan, 2009; Scoggins
& Bishop, 1993).

The duties and responsibilities of an assistant principal may vary according to the needs of
the school and the community. However, they can typically be listed as follows (Chute, 2008;
Ho et al., 2021; Kwan, 2009; Scoggins & Bishop, 1993):

¢ To support the principal in the administration and management of the school.
*  Supervising specific departments or programmes within the school.

*  Provide instructional leadership and support to teachers.

*  Manage student discipline and enforce school policies.

*  To prepare the budget and assist in its management.

*  Supervising and evaluating school staff.

¢  Represent the school and serve as a liaison officer with the community.

*  Develop and implement school-wide initiatives and programmes.

*  Providing support and guidance to students, parents and staff.

* Assisting in the preparation and coordination of in-school and out-of-school

activities.

Transformation of Assistant Principalship

Assistant principalship has always been a controversial position in terms of its organisational
position, its roles and responsibilities, and the competencies it requires. These debates have

gained new dimensions with the debates on education and school. On the other hand, the vice-
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principalship is repositioned with new areas of discussion in education such as accountability,
multiculturalism, computer and internet-based technologies (Kwan, 2009; Somoza-Norton &
Neumann, 2021). The transformation of the learning-teaching culture, especially with the

COVID19 pandemic, has had consequences that require reconsidering school management.

The vice-principal has traditionally been a post focussed on the functioning of theeducational,
administrative and social routines in the school. These roles expand to include discipline,
budget management and the conduct of extra-curricular activities. Assistant principals
naturally tend to see themselves as instructional leaders based on the premises that they are
experts in the teaching profession, they are working in the school and they should focus on
student achievement. In this context, they are expected to be competent in areas such as
educational planning, teacher evaluation, guidance to students, professional development of
teachers, and assessment and evaluation. However, the diversity and abruptness in the routine
functioning of the school often force vice principals to deal with tasks that they are less
expert in and outside their instructional leadership roles, and they can spare little time for
educational tasks (Celik, 2013; Demirbilek & Bakioglu, 2019; Deniz, 2019; Dogan, 2005;
Ho et al., 2021; Maral, 2015; Yigit, & Agalday, 2022).

The vice-principalship has been affected by three main waves of social change in the last
few decades (Oleszewski et al., 2012; Rintoul a& Bishop, 2019). The first of these is the
transformation of schools into institutions that function in line with market expectations due
to neoliberal policies. Neoliberal policies have created a tension on school administrations
and thus on vice principals due to decreasing public resources in response to increasing
parent and student demands (Abrahamsen, 2018; Nitta et al., 2019). The second important
tension is the tension caused by the transformation of the learning-teaching culture with the
development of information and internet technologies. The third source of tension is the
need to adapt to multiculturalism, which continues to increase day by day due to increasing

voluntary or forced migration.

These three major waves led to the break with the COVID19 pandemic (Dor-haim, 2022).
While vice-principals were dealing with the tension of adaptation in the transformation process
on top of their traditional responsibilities, the major pandemic revealed the responsibility to
ensure and maintain the well-being of staff and students. On the other hand, the disruption
and interruption of routine institutional flows required the development and maintenance of
new flexible, situational management mechanisms. For vice-principals, this tension clamp
brought with it the tasks of managing, guiding and supporting parents and the community
(Handford, 2022).

In conclusion, since the 19th century, when modern schools became widespread, the vice-

principalship has been undergoing a continuous change and transformation in parallel with the
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transformation of school and education (Oleszewski et al., 2012). However, this transformation
has become more frequent, deeper and more widespread, especially in the last few decades.
This study will reveal how the transformation of the vice-principalship is reflected in research

by conducting a bibliometric analysis of articles published from 1946 to 2022.

Literature Review

Although researchers’ interest in the vice-principalship has increased in recent years, the
number of evaluation studies on vice-principalship research is quite low. The first of these
studies is the literature review on the roles and responsibilities of assistant principals written
by Scoggins and Bishop (1993). The researchers compiled the roles and responsibilities
within the scope of the vice-principalship in the research of 26 authors and categorised
them under 20 headings. According to the authors, although there is no conclusive evidence
for a set of duties and responsibilities, 20 common duties were identified among the 26
authors, including discipline, attendance, student activities, staff support and evaluation,
building supervision, counselling, extra-curricular activities, athletics, community.
Units, programmes, correspondence, building operations, budget, reports, transportation,
curriculum, communication, cafeteria, academic calendar, social events and venues. The
authors provide a remarkable compilation of the most common duties and responsibilities of

the assistant principal (Scoggins & Bishop, 1993).

Another literature review on assistant principalship was conducted by Oleszewski, et al
(2012) in 2012. The article examines the historical development of the vice principalship
and focuses on the roles, professional development and socialisation of vice principals.
The article reviews the literature on the roles, professional development and socialisation of
assistant principals and provides recommendations for future practice and research. One of
the main recommendations is the need to restructure the role of the vice-principal to establish
clear boundaries and identify important leadership roles linked to school improvement
and organisational change. The paper proposes a shared leadership model with a team of
principals and vice-principals or assistant principals collaborating in instructional leadership
and discipline tasks, which not only reduces the principal’s responsibilities but also prepares

the vice-principal for future advancement.

Another suggestion is to provide specific training, courses or programmes focusing on
management theories, school leadership and basic skills development for the post of vice-
principal. Professional development programmes, including apprenticeships and workshops,
should also focus on career development and provide opportunities for field practice,
collaborative inquiry, case study analysis, self-study, individual and group dialogue, feedback

on performance and action plans.
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Finally, the article highlights the need for additional research on the transitions experienced
by assistant principals and coordinated efforts among school districts, professional
associations, universities, and regulatory agencies to institutionalise facilitative supports
and structures. Such efforts could include programmes or networks for novices to support
assistant principals beyond their first days as new administrators. Administrators who know
more about assistant principals’ roles, preparation, and transitions will better prepare assistant
principals to lead 21st century schools and provide effective, inclusive leadership practices.
The article concludes by noting that although the vice principal is a critical leader in schools
worldwide, the position is understudied and under-researched, emphasising the need for

continued attention and investment in this vital role (Oleszewski et al. 2012).

A literature review on vice principals in Singapore was published by Ho, et al. in 2021. The
article discusses the problems faced by vice principals in Singapore due to role conflicts
and role ambiguity. Role ambiguity makes it difficult for vice principals to understand their
legitimate role and limits their effectiveness as a leader, while role conflict arises when the vice
principal feels conflicted between his or her assigned role and the responsibility to lead in a
manner consistent with his or her professional values and ethos. However, when the principal
is willing to empower the vice principal, the fact that the vice principal’s roles are not strictly
defined means that there is room for negotiation and vice principals can take on leadership
roles based on their expertise and interests. The article also highlights that the high power
distance culture in Singapore allows vice principals to resolve role conflicts by rationalising
that the ultimate responsibility lies with the principal and therefore it is the principal who has

to make the final decision even if the vice principals disagree (Ho et al., 2021).

Literature reviews on intermediate level administrators in schools were also found (Bennett
et al. 2007; De Nobile, 2018, Harris et al., 2019). However, these reviews are not directly
related to the vice-principalship, as they focus on in-school unit managers such as the head

of the department and the head of the department.

Method

Research design

In this study, bibliometric and thematic analysis approaches were used together. Bibliometric
studies are studies that analyse the status, trends and development of studies in the existing
literature in a particular discipline. Such studies analyse the studies in the examined literature
on the basis of criteria such as citation, author, subject or country with mathematical and
statistical methods. In addition, by revealing details such as areas of interest in a discipline,

trends in certain topics, changes in these trends, the most cited fields, authors and publications,
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the directions of progress in that field can be determined (Donthu et al., 2021). In this study,
articles on assistant principalship were analysed in terms of citation, author, subject and

geography.

Search criteria

As emphasised earlier, the primary aim of this review was to make an assessment of the
available scholarly work on vice-principalship in schools by looking only at the literature
published in peer-reviewed journals between 1946 and 2022. The review process focussed
only on articles published in SCOPUS indexed journals. The SCOPUS database was preferred
because it is an interdisciplinary database that indexes publications in different languages,
where current publications are indexed more quickly. The data retrieval and analysis process

was carried out in the following stages.

(1) Selection and definition of keywords
(2) Database search

(3) Download selected data

(4) Creating an analysis framework

(5) Extracting information from articles into the analysis framework.

The data were searched and downloaded from the SCOPUS research database. The SCOPUS
database is accessible via the internet and indexes and presents a variety of proprietary
and professional full texts from leading information providers since the earliest times. The
keywords used to search the SCOPUS database are listed below:

“Vice principal” or “Vice-principals” OR “Vice principalship” OR “Deputy principal” OR
“Assistant principal” OR “Deputy head” OR “Vice head” OR “Assistant head” OR “Deputy
administrator” OR “Vice administrator”

Search criteria strategies

The search criteria strategies applied for the review were divided into three steps. In the
first step, studies containing one of the keywords listed above in the title were screened.
At this stage, 204 studies were listed. In this first search, it was seen that the oldest article
containing one of the keywords listed in the title was dated 1946. In the second step, the
search was limited fo articles (1) published (2) in peer-reviewed journals (3) on education
(4) until 2022, (5) in English and Turkish (6). All types of articles other than papers presented
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at scientific meetings, books or book chapters, reports, etc. published in refereed journals
were narrowed down to be eliminated. At this stage, 174 articles were listed. In the third
step, the articles were narrowed down to those related to vice-principalship. Other types of
organisations such as hospitals, banks, companies, etc. were narrowed down to exclude other
types of organisations. For this purpose, the titles of the listed articles were checked. In the

last step, 126 articles were listed and all data on these articles in SCOPUS were downloaded.

Analysis

The downloaded data were analysed by content analysis method through Vosviewer (Van
Eck & Waltman, 2010) and Excel programs in terms of areas commonly used in bibliometric
analysis research. The data obtained for this research were analysed in 10 areas under the
headings of (1) quantity, (2) impact and (3) scope:
(1) Quantity
1. Frequency of publication by year
2. Frequency of publication by country
3. Frequency of publication by journals
4. Frequency of publication by authors
(2) Impact
5. Most cited studies
6. Most cited authors
7. Author co-operation map
8. Institution co-operation map
3) Scope
9. Keyword frequency

10. Highlights of the summaries

Findings

Research on vice principalship between 1946 and 2022 was analysed in terms of quantity,
impact and scope. The findings obtained as a result of the analyses are presented below in 11

categories under three main headings.



Bibliometric Analysis of Articles on Assistant Principalship Published Between 1946-2022
Numerical development of research on vice-principalship

The number of publications of the studies on VP was analysed according to years, journals,
countries and authors. In the analysis of 126 publications included in the scope of the research,
although most of the research on assistant principalship is published in the USA, the author
who publishes most frequently is from Hong Kong. It is seen that research on assistant

principalship has increased in the last 20 years.
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Figure 1. Number of Articles on Assistant Principalship by Years

It is seen that articles on assistant principalship have been on the agenda of researchers for
many years. However, it is clearly seen that the number of articles on assistant principalship
was quite low until the 2010s. 1985 was the year in which the highest number of articles on
assistant principalship was published with 9 articles. As of 2009, although there is a relative
increase in the number of articles, the number of articles on assistant principalship is quite

low compared to the number of articles on school principals and teachers.
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Table 1 Number of Articles and Citations by Countries

Sequence Countries Number of articles ~ Number of citations
1 ABD 61 509
2 Hong Kong 9 132
3 Israil 4 69
4 Birlesik Krallik 17 51
5 Almanya 1 45
6 Isvigre 1 45
7 Tiirkiye 3 43
8 Kanada 6 41
9 Avustralya 3 32
10 Norveg 1 11
11 Singapur 1 7
12 Giiney Africa 5 6

13 Malezya 2 3

14 Yeni Zelanda 1 3

More than half of the articles on assistant principalship included in the study were published
in the USA and the UK. The other countries where the most articles were published are Hong
Kong, Canada, South Africa and Israel, respectively. Isracl was the third most cited country
after the USA and Hong Kong with 4 articles. UK ranks 4th in the citation ranking with 17
articles. Turkey is the 7th most cited country with 3 articles. In recent years, it is seen that
articles on assistant principalship have started to be published in countries other than the
USA and the UK. Nevertheless, considering that the articles on assistant principalship are
from only 14 countries, it is seen that there is a worldwide lack of interest in the subject of
assistant principalship.
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Table 2. Number of Articles and Citations According to Journals

Number  Number of

Sequence Journals of articles citations

1 Nassp Bulletin 37 120

2 Journal of Educational Administration 8 141

3 Education and Urban Society 8 49
International Journal of Mentoring and Coaching In

4 . 6 34
Education

5 Management in Education 6 18

6 Leadership and Policy in Schools 4 71
Educational Management Administration and

7 . 4 65
Leadership

8 School Leadership and Management 4 48

9 International Journal of Leadership in Education 4 35
Educational Management Administration &

10 . 4 19
Leadership

11 International Journal of Educational Management 3 88

12 Urban Education 3 30

13 School Organisation 3 10

14 Improving Schools 2 4

15 American Educational Research Journal 1 182

16 School Effectiveness and School Improvement 1 34

17 Egitim Arastirmalari - Eurasian Journal of 1 23
Educational Research

18 Journal of Personnel Evaluation in Education 1 12

19 Teachers College Record 1 12

20 International Journal of Educational Research 1 8

A significant number of articles on assistant principalship were published in the NASSP
Bulletin, especially until the 1970s. NASSP (National Assosiation of Secondary School
Principals) is the publication organ of the National Association of Secondary School Principals
in the USA. It is seen that articles on assistant principalship started to be published in
different journals after the 1970s, mainly in journals in the field of education and educational
administration. As a matter of fact, American Educational Research Journal ranks first in
terms of the number of citations. It is followed by Journal of Educational Administration and
NASSP Bulletin. Most of the 44 journals in which the articles included in the study are
published are published in the USA (14) or the UK (19). The other 11 journals are published
in 6 different countries (Australia, 3; Netherlands, 2; Turkey, 2; South Africa, 2; South
Korea, 1; Malaysia, 1).
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Table 3. Number of Articles and Citations According to Authors

Sequence Authors Number of Number of citations
articles
1 Kwan P. 7 113
2 Walker A. 3 59
3 Marshall C. 3 24
4 Barnett B.G. 2 58
5 Shoho A R. 2 58
6 Calabrese R.L. 2 24
7 Bukoski B.E. 2 22
8 Carpenter B.W. 2 22
9 Greenfield W.D. 2 21
10 Guihen L. 2 11
11 Harris A. 2 11
12 Khumalo J.B. 2 2
13 Van Der Vyver C.P. 2 2
14 Ismail M. 2 0
15 Khatibi A.A. 2 0
16 Grissom J.A. 1 182
17 Loeb S. 1 182
18 Oleszewski A.M. 1 46
19 Meyer B. 1 45
20 Schermuly C.C. 1 45

There are 199 authors in a total of 126 articles analysed within the scope of the research. Among
these authors, P Kwan from Hong Kong ranks first with 7 articles. He is followed by A Walker
and C Marshall, also from Hong Kong, with 3 articles. The number of authors who published
two articles is 12. The names of the other 184 authors are mentioned in only one article.
This situation shows that the authors did not publish more than one article focussed on the
subject of assistant principalship in their research life. In terms of citations to the articles, J. A.
Grissom and S Loeb are in the first place with 182 citations. They are followed by P Kwan
with 113 citations.

Effectiveness of research on assistant principalship

In this section, the findings on the number of citations of the studies on FM by author and
article, and the effects and interactions in terms of author and country collaborations are
presented. Since the articles are mostly published in the USA, the most cited studies are in

the USA, but the most cited author individually is in Hong Kong.
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Figure 1. Citation Map of Articles on Assistant Principalship by Countries of Publication

Clearly, the USA is the most highly cited and centrally located country for articles on vice-
principalship. It is followed by Hong Kong, the United Kingdom, Israel and Australia. It
is noteworthy that the countries close to the centre in citation interaction are Anglo-Saxon
countries such as the USA, the UK, Hong Kong and Australia. Among these countries, Israel

is the country that diverges despite being close to the centre.
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Figure 2. Citation Map of Articles on Assistant Principalship According to the Journals
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The NASSP Bulletin, where the oldest articles on assistant principalship are published, is
also the centre of citation interaction. It is followed by journals mostly based in the USA and
the UK. Although it started its publication life after the NASSP Bulletin, it is seen that the
Journal of Educational Administration has become central especially for UK-based journals.
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Figure 3. Interaction Map According to the Institutions of the Authors of the Articles on
Assistant Principalship

There is a co-operation between only 3 different institutions to which the authors of the articles
on vice-principalship belong. Although there is international citation interaction in articles on

vice-principalship, it is clear that there are very few joint publications between institutions.
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Figure 4. Interaction Map According to the Authors of the Articles on Assistant Principalship
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It is observed that authors who publish articles on MY have stronger citation interaction.
P Kwan is in the centre position. He is followed by A Harris, A Walker, C Marshall. The
interaction of other authors is also evident. Nevertheless, considering that a significant
number of authors (55/199) were not included in this map because they were alone, it can be
said that the number of studies on vice-principalship that discuss, compare and analyse across

countries, authors and systems is low.
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Figure 5 Interaction Map According to the Authors of the Articles on Assistant Principalship

It is seen that there is no deep interaction and co-operation among the authors who published
articles on assistant principalship. It is seen that seven out of 199 authors co-operate with

each other in terms of publishing.
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Figure 6. Interaction Map between Articles on Assistant Principalship

A significant number of the 126 articles analysed within the scope of the research are awareof
each other. It is seen that J A Grissom’s 2011 article has a very strong impact on this interaction.
It is seen that there is a stronger interaction between the articles published in the last 10-15
years, such as P Kwan (2008, 2009a), I Oplatka (2009), C C Schermuly (2011), B.G. Barnett
(2012), K Arar (2014).

Scope of research on vice-principalship

In order to reveal the scope of the studies on FM, titles, keywords and abstracts were analysed.
The titles and keywords of the articles were analysed according to the frequency of the words,

and the abstracts were analysed by content analysis.
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Table 4 The 20 Most Frequently Recurring Keywords in Assistant Principalship Articles

Sequence Keywords? f
1 Assistant principals 12
2 Deputy head teachers 9
3 Vice-principals 8
4 Leadership 7
5 Hong kong 6
6 Instructional leadership 6
7 Principals 6
8 Job satisfaction 5
9 Primary schools 5
10 Professional development 5
11 Educational leadership 4
12 Schools 4
13 Management 3
14 Mentoring 3
15 Administration 2
16 Career 2
17 Career aspiration 2
18 Deputy headship 2
19 Dilemmas 2
20 Education 2

Only 43 of the 126 articles analysed within the scope of the research have keywords added by
the author. A total of 163 different keywords were identified in 43 articles. After the keywords
were eliminated and organised according to differences such as singular-plural, hyphenated
spelling, etc., 145 singular keywords were identified. The total frequency of the keywords
is 229. Naturally, the first three most frequently repeated keywords are “assistant principal”
(12), “deputy head teachers” (9) and “vice principal” (8). As it is known, “principal” is used
as a school administrator in the USA and “head teacher” is used as a school administrator in
the UK. For this reason, the concept of vice-principalship is used differently in US-based
articles and UK-based articles.

2 Bu tablodaki anahtar kelimeler, anlam ve kullamim farkliliklarmi yansitmak amaciyla tabloda Ingilizce olarak
kullanilmustir.
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Figure 7. Usage Map of Key Words in Articles on Assistant Principalship with Each Other

As can be seen, there are 5 distinct centres on the map. These central concept clusters
can be listed as assistant principalship, educational leadership, professional development,
professional satisfaction and career. It is seen that vice-principalship is mainly handled in
relation to the concepts of principals and principalship, professional development, leadership
and professional satisfaction.

Table 5. Thematic Distribution of Keywords in Assistant Principalship Articles

Themes Abbreviation N F
Country CT 8 13
Education level LE 4 8
Research method MT 9 10
Target audience PP 8 39
Concept TR 116 159
Total 145 229

The keywords in the articles were categorised in 5 themes. These themes were determined

as country names, education level, research method, target group and concepts. While 29 out
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of 145 different keywords are included in the first four themes, the remaining 116 keywords
consist of concepts. The themes obtained in terms of country, method, education level and
target group and the keywords within this scope are not detailed in this study. However,
the concepts associated with vice-principalship have been re-classified. This is because the
concepts on which studies on assistant principalship have focussed over the years can be
evaluated through these keywords.

Table 6. Thematic Distribution of Key Words Expressing Concepts in Articles on Assistant

Principalship

Themes Abbreviation N F
Leadership LD 17 36
Roles RL 23 29
Personal competence PQ 27 27
Context CX 18 24
Organisational psychology PS 11 16
Career CR 13 16
Professional development PD 7 11
Total 116 159

The 116 keywords expressing concepts in the articles on FM were categorised under 7
themes. It was observed that the most frequently used concepts were related to personal
competences (27). This is followed by concepts related to the roles and responsibilities of
assistant principals (23). This is followed by the context in which vice-principals work (18),
leadership (17), career (13), organisational psychology (11) and professional development
(7). These themes indicate that the research on vice principalship focuses on the personal
competences of vice principals, their roles, leadership and management, and the context in

which vice principalship is carried out.

It was seen that 121 different concepts were included in the titles of 126 articles analysed
within the scope of the research. It was observed that there was a similar distribution and
focus in the titles of the articles as in the keywords.

The abstracts of the articles examined within the scope of the research were also subjected to
content analysis. 82 of 126 articles have abstracts. As a result of the analysis of the abstracts

of the articles published especially in refereed journals, the following results were obtained:
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Table 7. Themes and Codes Formed as a Result of Content Analysis of Abstracts of Articles

on Assistant Principalship

Themes Codes
vice principals, principals, principal selection, leadership
Leadership roles and turnover  development, instructional leadership, distributive
leadership, transformative leadership, visionary leader
education policy, labour markets, school-based
Education policy and employment education policy,
labour markets, school-based
Professional development and ~ entoring, professional development, induction, coaching,
mentoring micro-policy, sense-making, multi- regional/professional
organisations and university partnership

Education policy and
employment

school culture, school effectiveness, school management

School effectiveness and team, instructional leadership, school level, persistently
culture low achieving schools, diverse schools

Career development and career development, employee relations, women’s
aspirations leadership, job competencies, job responsibilities, career

aspiration, women’s careers, professional aspirations,
early career leaders, aspiring leaders, women’s careers

Decision making and ethics

complex decision making,
ethics, moral literacy complex decision making, ethics, moral literacy

emotional intelligence, emotional perception and

Emotional intelligence expression, emotional regulation, emotional

understanding, emotional use

As a result of the content analysis of the article abstracts, it is seen that the importance
of personal identity, instructional leadership, school culture and intermediate leadership
are emphasised. School leadership and effectiveness are also frequently encountered codes
related to vice principals. Article summaries on vice principals emphasise the complexity and
diversity of experiences and roles, professional development and the potential benefits of
community leadership. Studies on vice principals shed light on the skills, job dimensions,
socialisation, working relationships, responsibility dimensions and job satisfaction of this
leadership role and provide guidance to policy makers, school administrators and educational
leaders. The articles suggest various ways to improve the effectiveness of educational leaders,
including specialised training, distributed leadership and adequate teaching experience, and

professional development for assistant principals.
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In conclusion, the articles on the vice-principalship provide a comprehensive view of
educational leadership and management, emphasising the importance of shared leadership,
effective preparation and the changing roles and responsibilities of educational leaders.
They also offer practical advice on the role of the vice-principal in school management,
highlighting the importance of teamwork, diverse experiences and alternative programmes

for disciplining students.

Discussion and Conclusion

In this article, the articles published on the subject of assistant principalship from 1946 to
2022 were analysed in terms of quantity, impact and scope. The findings obtained as a result

of the analysis are presented under three main headings.

The results show that although most of the research is published in the USA, the most published
author on the subject of assistant principalship is from Hong Kong. It is also seen that there
has been an increase in research on this subject in the last 20 years. However, compared to the
number of articles on principals and teachers, the number of articles on assistant principals is
quite low. The countries with the highest number of articles on this subject are the USA and the
UK. This shows that there is an increasing tendency to publish articles on vice-principalship
outside the USA and the UK. Although research on vice-principalship has increased in recent
years, it is still a relatively under-researched area, with limited publications from only a few
countries. This has also revealed differences in the use of terms related to vice-principalship
in the US and UK contexts.

The research findings on the impact of vice-principal studies reveal interesting patterns
regarding the countries, authors and collaborations involved in this field. Most publications
in this field are from the USA, which is also the most cited country. Hong Kong-based authors
receive the highest individual citations, while countries such as the UK, Israel and Australia
follow the US in terms of citation impact. The high citation interactions of Anglo-Saxon
countries suggest that they are at the centre of scientific interactions in the field. However,
although Israel is geographically close to the centre, it stands out as an outlier. Although the
oldest publication, NASSP Bulletin, is also in a central position in terms of citation interactions,
peer-reviewed journals such as the Journal of Education Administration have also become
the central platform for research in the field. Collaboration between institutions publishing
articles on vice-principalship is quite limited. Despite international citation interactions,
joint publications between institutions are rare. Moreover, while there are strong citation
interactions between publications on vice-principalship, there is limited interaction and co-

operation between authors for joint research and publication.
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Thefindingsregarding the scope of articles published on the subjectof vice principalship yielded
important results. It was seen that the articles mostly focused on organisational psychology
concepts such as leadership, assistant principals’ roles and responsibilities, personal qualities
of assistant principals, professional development, careers and job satisfaction, frustration and
commitment. Within the scope of leadership, instructional leadership, school management
and administrative processes were focussed on. It can be said that this situation shows the
interest in the squeezing of vice principals between leadership, management, expertise and
teaching roles (Chute, 2008; Deniz, 2019). Another emphasis in the articles is on the roles
and responsibilities of assistant principals. The ambiguity regarding the job descriptions and
roles of vice principals has been the topic that researchers have shown the most interest in
(Celik, 2013; Ho, et al. 2021). There is also a significant number of articles that seek to answer
questions about what kind of personal characteristics vice principals should have in order
to successfully carry out these complex roles. The training and professional development of
vice principals, which is one of the common problems of almost all countries, has been
another theme that articles have focused on. As an intermediate managerial position, vice-
principalship is also the subject of research in terms of career perception (Kwan, 2009;
2013). As a process that evolves from teaching to administration, vice-principalship requires
more mental and social adaptation in the career process. Finally, socialisation, professional
satisfaction, stress, frustration and resignation of assistant principals have also been frequently

addressed over the years.

The results of the research show the dimensions of the vice-principalship in prominent studies
worldwide. In addition, it reveals the prevalence, frequency, yearly distribution, interest and
interaction in the field of vice-principalship. These results provide a historical perspective
in terms of training of vice principals, organising their working conditions, personal rights,
sustainable motivation and structuring the transition processes to school principalship.
The job descriptions of vice principals are vague, the tasks they undertake are various and
disconnected from each other, mostly focusing on daily operations outside of education and
education, and they undertake tasks that are not permanent in terms of their results (Rintoul
& Bishop, 2019). The job descriptions of assistant principals and therefore the content of their
training should be organised by taking these issues into consideration. On the other hand,
it also highlights the details that need to be taken into consideration in terms of increasing
the number of those who aspire to the vice-principal position in order to close the vice-
principal vacancy. The results of this research also provide important clues in terms of raising
the awareness of candidates about the nature of the job, their competencies, and the emotional
and mental resilience needed. Finally, policies should be developed to transform the vice
principalship in accordance with the changing social, economic and educational structure

(Somoza-Norton & Neumann, 2021) and to increase the resilience of vice principals in the
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face of multiple roles and expectations.

There is no bibliometric analysis of the vice-principalship at this scale. However, there have
been studies in which collective analyses and evaluations of research on topics such as the
duties of vice principals and the transformation of the vice principalship were conducted
(Grodzki, 2011; Ho, at al. 2021; Oleszewski, et al. 2012; Rintoul & Bishop, 2019; Scoggins
& Bishop, 1993). Unlike review and meta-analysis studies (Oleszewski, et al. 2012; Rintoul
& Bishop, 2019; Scoggins & Bishop, 1993) with limited themes in terms of understanding
the nature of assistant principalship, this study differs from others in terms of revealing
research trends. In addition, previous reviews and meta-analyses have been conducted in the
context of specific countries (Abrahamsen, 2018; Arar, 2016; Nitta, at al. 2019). The results
obtained in this study are valuable in terms of following the general trend and understanding
the connections and interactions between countries and authors.

Within the scope of this research, articles on vice principalship published between 1946
and 2022 in SCOPUS were analysed in terms of quantity, impact and scope. They are able
to give a general perspective on vice principalship. However, a significant portion of the
studies on vice principals are covered within the scope of articles on principals, teachers or
other education-related fields. These articles can also be analysed for a broader perspective.
Considering the fact that assistant principalship is a task that is deeply affected by contextual
conditions such as culture and education system (Arar, 2016), contextual bibliometric analyses
of articles on assistant principalship can help to gain deeper insights into the contextual

nature of assistant principalship.
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1946-2022 Yillar1 Arasinda Yayimlanmis Miidiir Yardimecihi@i
Konulu Makalelerin Bibliyometrik Analizi
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Genis Ozet

Giris

Miidiir yardimcilari okullarin ve egitim sisteminin igleyisi i¢in ¢ok 6nemlidir, ancak bu rol
iizerine yapilan c¢aligmalarin sayis1 6nemiyle orantisizdir (Chute, 2008; Yigit, & Agalday,
2022). Birgok g¢alisma okul midiirlerine odaklanirken, nispeten azi dogrudan miidiir yar-
dimcilarini ele almaktadir. Miidiir yardimcilar: tizerine yapilan arastirmalar genellikle okul
yoneticilerine verdikleri destegi ve 6grenci basarisini artirmaya yonelik faaliyetleri incele-
mektedir (Chute, 2008; Ho et al., 2021; Kwan, 2009). Ancak bu yaklagim, miidiir yardimcila-
rinin kendilerine 6zgili gorev, sorumluluk ve kariyer yollarini tanimakta basarisiz olmaktadir
(Grodzki, 2011; Kwan, 2013; Swain, 2016).

Bu calisma, 1946’dan 2022’ye kadar SCOPUS endeksli dergilerde yaymlanan miidiir yar-
dimcilari ile ilgili arastirmalari, makale sayisi, akademik etkilesim ve konulardaki egilimle-
re odaklanarak analiz etmeyi amaclamaktadir. Calisma, miidiir yardimcilig1 tizerine yapilan
aragtirmalarin durumu hakkinda bilgi saglamay1 ve gelecekteki aragtirmalara rehberlik etme-
yi amaglamaktadir. Caligma, miidiir yardimeilig1 {izerine ¢alisan akademisyenler, 6gretmen-

ler ve okul yoneticileri i¢in degerli bir kaynak olacaktir.

Bir miidiir yardimcisinin rolii, bir okulun idari sorumluluklarini yonetme, programlarit denet-
leme, personel ve 6grenci disiplinini yonetme, 6gretim liderligi saglama, okul biitcesini y6-
netme ve okul ile toplum arasinda bir irtibat olarak hareket etme konularinda miidiire destek
olmaktir Chute, 2008; Ho et al., 2021; Kwan, 2009; Scoggins & Bishop, 1993). Ancak bir
miidiir yardimcisinin gérev ve sorumluluklart okulun ve toplumun ihtiyaglarina gére degise-
bilir (Kwan, 2009; Somoza-Norton & Neumann, 2021)..

Son yillarda egitim ve okul iizerine yapilan tartigmalar miidiir yardimeisinin roliine yeni
boyutlar getirmistir. COVID-19 salgini da okul yonetiminin yeniden gozden gecirilmesini
gerektiren 6nemli sonuglar dogurmustur. Sonug olarak, miidiir yardimcilarinin geleneksel
rolleri hesap verebilirlik, ¢cok kiltiirliiliik, bilgisayar ve internet tabanl teknolojileri de ige-
recek sekilde genislemistir Celik, 2013; Demirbilek & Bakioglu, 2019; Deniz, 2019; Dogan,

2005; Ho et al., 2021; Maral, 2015; Yigit, & Agalday, 2022).
3 Dog Dr Istanbul Medeniyet Universitesi, Egitim Bilimleri Fakiiltesi, Egitim Bilimleri Boliimii, ihkaratas@
gmail.com, 0000-0001-5569-014X
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Miidiir yardimcilart kendilerini 6gretimsel liderler olarak gérme egiliminde olsalar da, okul
rutininin ¢esitliligi ve aniligi nedeniyle genellikle uzmanliklar1 disindaki gorevlerle ugras-
mak zorunda kalmaktadirlar. Okullarin piyasa beklentileri dogrultusunda isleyen kurumlara
doniismesi, bilgi ve internet teknolojilerinin gelismesi ve artan ¢ok kiiltiirliliige uyum sagla-
ma ihtiyaci da dahil olmak {izere, son yillarda ii¢ ana sosyal degisim dalgas: miidiir yardim-
cisinin roliinii etkilemistir (Oleszewski et al., 2012; Rintoul a& Bishop, 2019).

COVID-19 salgini, personelin ve dgrencilerin refahini korumanin 6énemini daha da vurgu-
larken, yeni esnek ve durumsal yonetim mekanizmalarinin gelistirilmesini de gerektirmistir
(Dor-haim, 2022; Handford, 2022). Sonug olarak, miidiir yardimcilart ayn1 zamanda velileri

ve toplumu yonetmek, yonlendirmek ve desteklemekle de gorevlidir.

Sonug olarak, midiir yardimeisinin rolii 19. yiizyildan bu yana siirekli olarak gelismistir,
ancak son yillarda daha derin ve daha yaygin degisiklikler yasanmistir. Miidiir yardimcili-
ginin doniisiimiini ve okul yonetimi tizerindeki etkisini tam olarak anlamak i¢in daha fazla

arastirmaya ihtiyag vardir.

Son yillarda, arastirmacilar arasinda miidiir yardimcilarinin okullardaki roliine yonelik artan
bir ilgi s6z konusudur. Ancak konuyla ilgili degerlendirme calismalarinin eksikligi hisse-
dilmektedir. Midiir yardimcilig1 iizerine yapilan arastirmalarda iki literatiir incelemesi one
cikmaktadir. Bunlardan ilki, 1993 yilinda Scoggins ve Bishop tarafindan yapilan ve miidiir
yardimcilarinin rol ve sorumluluklarini 26 yazarimn arastirmalarindan derleyerek disiplin, de-
vam, dgrenci etkinlikleri, personel destegi ve degerlendirmesi ve bina denetimi gibi 20 ortak
gorev belirlemistir. Oleszewski ve arkadaslar tarafindan 2012 yilinda yapilan ikinci literatiir
taramasinda, miidiir yardimciliginin tarihsel gelisimi incelenmis ve roliin net sinirlar ¢izecek
ve okul gelisimi ve orgiitsel degisimle baglantili nemli liderlik rollerini belirleyecek sekilde
yeniden yapilandirilmasi dnerilmistir. Inceleme ayrica kariyer gelisimini desteklemek ve mii-
diir yardimcilarini gelecekteki ilerlemelerine hazirlamak igin ¢iraklik ve atdlye ¢alismalari

da dahil olmak iizere 6zel egitim ve mesleki gelisim programlarinin saglanmasini dnermistir.

Ho ve arkadaslari tarafindan 2021 yilinda yapilan bir baska literatiir taramasi, Singapur’da-
ki miidiir yardimcilarina ve rol ¢atigmalart ve belirsizlik nedeniyle karsilastiklar1 zorluklara
odaklanmuistir. Calisma, miidiiriin midiir yardimcisini yetkilendirmeye istekli oldugu durum-
larda, miizakere icin alan oldugunu ve miidiir yardimcilarinin uzmanlik ve ilgi alanlarina
gore liderlik rolleri iistlenebilecegini ortaya koymustur. Bununla birlikte, Singapur’daki
yiiksek gili¢ mesafesi kiiltiirii, miidiir yardimcilariin, karara katilmasalar bile nihai sorum-
lulugun miidiirde oldugunu rasyonalize ederek rol catismalarini ¢ozebilecekleri anlamina
gelmektedir.

Boliim baskani ve ziimre baskani gibi okul i¢i birim yoneticilerine iligkin literatiir incele-
meleri (Bennett et al. 2007; De Nobile, 2018, Harris et al., 2019) olmasina ragmen, miidiir
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yardimcilarinin roliine daha fazla ilgi gosterilmesine ve yatirim yapilmasina ihtiya¢ vardir.
Miidiir yardimcilariin yasadigi gegisleri daha iyi anlamak i¢in daha fazla arastirma yapilma-
st ve miidiir yardimeilarm 21. yiizy1l okullarindaki liderlik rollerine hazirlayacak destekle-
yici yap1 ve programlarin kurumsallastirilmasi i¢in esglidiimlii ¢abalara ihtiya¢ vardir. Sonug
olarak, miidiir yardimcisinin rolii diinya ¢apindaki okullarda kritik 6neme sahiptir, ancak
bu hayati role daha fazla dikkat edilmesi ve yatirim yapilmasi gerektiginin altini ¢izerek az

calisilmis ve az arastirilmistir.

Yontem

Bu calismada, miidiir yardimeiligi literatiiriinii incelemek igin bibliyometrik ve tematik analiz
yaklagimlart bir arada kullanilmistir. Bibliyometrik ¢alismalar, matematiksel ve istatistiksel
yontemlerle atif, yazar, konu veya iilke gibi kriterler kullanilarak alandaki mevcut literatiirii
degerlendirmek icin kullanilmistir. Bibliyometrik ¢alismalar, belirli konulardaki ilgi alanla-
rin1, egilimleri ve degisimleri, en ¢ok atif alan yazarlari, yayimnlart ve alanlari analiz ederek
arastirmacilarin belirli bir alandaki ilerlemenin yoniini belirlemelerini saglar (Donthu et al.,
2021). Bu ¢alismada, miidiir yardimeiligr ile ilgili makaleler atif, yazar, konu ve cografya

acisindan analiz edilmistir.

Caligmay1 yiiriitmek i¢in, yalnizca 1946 ve 2022 yillar1 arasinda hakemli dergilerde yayinla-
nan makalelere odaklanan sistematik bir arama stratejisi kullanilmigtir. SCOPUS veri tabani,
disiplinler aras1 yapis1 ve cesitli dillerdeki yayinlart indekslemesi ve giincel yayinlarin hizli
bir sekilde indekslenmesi nedeniyle segilmistir. Arama siireci, anahtar kelimelerin se¢imi ve
tanimlanmasi, veri tabani taramasi, veri erisimi, bir analiz ¢ergevesi olusturma ve makaleler-

den ¢erceveye bilgi ¢ikarma dahil olmak iizere bes asamadan olusmustur.

Arama stratejisi iic adimdan olusmustur. Ilk adimda, basliginda segilen anahtar kelimelerden
birini iceren 204 calisma taranmistir. Ikinci adimda, arama 2022 yilina kadar Ingilizce ve
Tiirkce egitim alaninda hakemli dergilerde yayimlanmis 174 makaleye indirgenmistir. Ugiin-

cli adimda, basliklar1 kontrol edilerek miidiir yardimeiligr ile ilgili 126 makale secilmistir.

Indirilen veriler daha sonra Vosviewer ve Excel programlar1 aracihigryla icerik analizi kulla-
nilarak nicelik, etki ve kapsam basliklar1 altinda 10 alana odaklanilarak analiz edilmistir. Bu
alanlar arasinda yillara, iilkelere, dergilere ve yazarlara gore yayin sikliginin yani sira en ¢ok
atif alan calismalar ve yazarlar, yazar ve kurum isbirligi haritalari, anahtar kelime siklig1 ve

Ozetlerde One ¢ikanlar yer almaktadir.

Genel olarak caligma, egilimler, ilgi alanlar1 ve alandaki en etkili yazarlar ve yayinlar da
dahil olmak iizere miidiir yardimcilig1 konusundaki mevcut literatiire iliskin degerli bilgiler

sunmaktadir. Bibliyometrik ve tematik analiz yaklasimlarinin kullanilmasi, arastirmaya kap-
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samli bir genel bakis saglamakta ve gelecekteki arastirmalar i¢in temel bulgular1 ve alanlari

vurgulamaktadir.

Bulgular

1946-2022 yillart arasinda miidiir yardimecilig1 {izerine yapilan arastirmalar nicelik, etki ve
kapsam agisindan analiz edildi. Calismada miidiir yardimeilig1 lizerine yapilan yayinlarin sa-
yist yillara, dergilere, lilkelere ve yazarlara gore analiz edilmistir. Arastirma, miidiir yardim-
ciligina iligkin makale sayisinin uzun yillardir arastirmacilarin giindeminde oldugunu, ancak
2010’lu yillara kadar miidiir yardimeiligina iligkin makale sayisinin oldukga diisiik oldugunu
ortaya koymustur. Miidiir yardimciligi ile ilgili en fazla makale 1985 yilinda yayimlanmustir.
2009 yilindan itibaren makale sayisinda nispi bir artis goriilse de okul miidiirleri ve dgret-
menlerle ilgili makale sayisina kiyasla hala diistiktiir. Midir yardimeiligi {izerine yapilan
aragtirmalarin ¢cogu ABD’de yayinlanmaktadir ve en sik yayin yapan yazar Hong Kong’lu-
dur. Hong Kong ayn1 zamanda en ¢ok makalenin yayimlandigi iilkeler arasinda yer alirken,
Hong Kong’u sirastyla Kanada, Giiney Afrika ve Israil takip etmektedir.

Caligma, miidiir yardimcilig1 konusundaki makalelerin sadece 14 iilkeden oldugu g6z 6niin-
de bulunduruldugunda, miidiir yardimciligi konusuna diinya ¢apinda bir ilgi eksikligi oldu-
gunu ortaya koymustur. NASSP Biilteni, 6zellikle 1970’li yillara kadar miidiir yardimeilig1
konusunda 6nemli sayida makale yayimlamistir. Miidiir yardimeilig ile ilgili makalelerin
1970’lerden sonra agirlikli olarak egitim ve egitim yonetimi alanindaki dergiler olmak tizere
farkli dergilerde yayinlanmaya basladigi goriilmektedir. Atif sayisi bakimindan American
Educational Research Journal ilk sirada yer alirken, onu Journal of Educational Administ-
ration ve NASSP Bulletin takip etmektedir. Makalelerin yayimlandig dergilerin ¢ogu ABD
veya Ingiltere’de yayrmlanmaktadir.

Miidiir yardimeiligr konusunda en ¢ok yayin yapan yazar yedi makale ile Kwan P. olurken,
onu licer makale ile Walker A. ve Marshall C. takip etmektedir. Arastirma, midiir yardim-
cilig1 lizerine yapilan arastirmalarin etkisinin nispeten diisiik oldugunu ve bu konuda smirlt
sayida arastirma bulundugunu ortaya koymustur. Miidiir yardimeiligi izerine yapilan arastir-
malar daha ¢ok miidiir yardimcilarinin rol, gérev ve sorumluluklarina odaklanmaktadir. Ca-
lisma ayn1 zamanda midiir yardimeilig1 {izerine yapilan aragtirmalarin son 20 yilda arttigimi

ortaya koymustur ki bu da konuya olan ilginin arttigin1 gosterebilir.

Sonuclar

Aragtirma makalesi, 1946’dan 2022’ye kadar miidiir yardimcilig1 konusunda yayilanan ma-
kalelerin bir analizini sunmaktadir. Bulgular ti¢ ana baglik altinda sunulmustur: nicelik, etki

ve kapsam.
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Sonuglar, aragtirmalarin ¢ogunun ABD’de yayinlanmasina ragmen, miidiir yardimeilig1 ko-
nusunda en ¢ok yayin yapan yazarin Hong Kong’dan oldugunu géstermektedir. Midiir yar-
dimcilar1 hakkindaki makale sayisi, miidiirler ve 6gretmenler hakkindaki makale sayisina
kiyasla oldukga diisiiktiir. Bu konuda en fazla makaleye sahip iilkeler ABD ve ingiltere’dir.
Ancak ABD ve Ingiltere disinda da miidiir yardimcilig1 konusunda makale yayimlama egilimi
artmaktadir. Miidiir yardimeilig1 konusunda makale yayinlayan kurumlar arasinda isbirligi
oldukca sinirhidir ve kurumlar arasinda ortak yayimnlar nadirdir. Miidiir yardimcilig1 konu-
sundaki yayinlar arasinda gii¢lii atif etkilesimleri olmasina ragmen, yazarlar arasinda ortak

arastirma ve yayin i¢in sinirl etkilesim ve isbirligi vardir.

Caligmada icerik analizi sonucunda ortaya ¢ikan alt1 tema belirlenmistir: liderlik rolleri, egi-
tim politikas1 ve istthdam, mesleki gelisim ve mentorluk, okul etkililigi ve kiiltiirii, kariyer
gelisimi ve beklentiler, karar verme ve etik ve duygusal zeka. Analiz edilen makalelerde ki-

sisel kimlik, 6gretimsel liderlik, okul kiiltiirli ve ara kademe liderligin 6nemi vurgulanmaistir.

Miidiir yardimeiligt konusunda yayimlanan makaleler ¢ogunlukla liderlik, miidiir yardimci-
larinin rol ve sorumluluklari, miidiir yardimcilarimin kisisel nitelikleri, mesleki gelisim, kari-
yer ve ig tatmini, hayal kiriklig1 ve baglilik gibi 6rgiitsel psikoloji kavramlarina odaklanmis-
tir. Sonuglar, miidiir yardimcilarinin yetistirilmesi, ¢alisma kosullarinin diizenlenmesi, 6zliik
haklari, siirdiiriilebilir motivasyon ve okul miidiirliigiine gegis siireclerinin yapilandirilmast

acisindan tarihsel bir perspektif sunmaktadir.

Midiir yardimeilarmin gérev tanimlar ve dolayistyla egitimlerinin igerigi, tistlendikleri bir-
birinden kopuk ve daha ¢ok egitim-6gretim disindaki giinliik islere odaklanan ¢esitli gérevler
dikkate alimarak diizenlenmelidir. Midiir yardimeiliginin degisen toplumsal, ekonomik ve
egitsel yapiya uygun olarak doniistiiriilmesi ve miidiir yardimcilarinin ¢oklu rol ve beklenti-

ler karsisinda dayanikliliklarinin artirilmasi igin politikalar gelistirilmelidir.



